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WILDACT

B&o cao vé quay roi tinh duc trong nganh bdo ton tai Viét Nam

WildAct la mét td chiic tirthién, phi Lgi nhun va phi chinh pha dugc thanh &p vao ndm 2015.
Muc dich ctia td chiic nham gido duc, trao quyén va truyén cdm hiing cho cac cdnhanvaxa
hdi cung hanh déng vi lgi ich cda hé sinh thai, méi trudng va dong vat hoang da tai Viét Nam.

B4o cao nay nam trong khuén khd chuong trinh Nang cao quyén phu nii trong nganh bao tén
clia td chiic WildAct. Chuang trinh nay nham giai quyét cac van dé quay réi tinh duc, mot
hinh thiic bao luic trén ca s6 gidi phd bién nhat, tai nai lam viéc trong nganh bao ton thién
nhién va bao vé moi trudng. Muc tiéu cta chuang trinh [a dé nang cao nhan thic ciing nhu
dua ra cac giai phap ciing véi phu nii, cdc nha lanh dao, cac t chiic va xa hoi dé giai quyét
cacvan dé bat cap nhu bat binh dang gii, quay rdi va méi trudng lam viéc khong an toan ma
phu nit dang phai d6i mat trong bao ton dong vat hoang da va cac linh vuc tuang tu.

Ching tdi muébn giri 6 cam on dén Alongside Wildlife Foundation va J.van Walraven Fund
da dng hé kinh phithuchién chugng trinh nay.

Anh bia: Karl Magnuson
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Tom tat

Bat binh ddng giGitrong cong tac bao ton
dang gayranhiing anh huéng tiéu cucvala
rao can trong nhiing né luc bao ton da dang
sinh hoc. Mdt trong nhitng anh huéng tiéu cuc
dang diénra 6 ca Viét Nam va trén thé gi6i
chinhla suhan ché trong phat trién nghé
nghiép: Nghién clu chiranhiing nhakhoa
hoc L& phu nif ¢ xu huéng b nganh nhiéu
hon la phu nii tai cdc nganh nghé khac do su
b4t binh dang gi6i, cling nhu moi trudng lam
viéc khong cong bang, khong an toan do bao
luic gi6i (BLG) gay ra, nhu quay réi tinh duc.
Trong bao cao nay, chiing toi khao sat va danh
gianhanthdic cia caccan bd trong nganh bao
ton thién nhién va bao vé mdi truéng vé hanh
vi quay rdi tinh duc trong méi trudng lam viéc
(6 ca van phong, khi di thuc dia, hdi thao, hoi
nghiv.v.).

114 nha b3o tdn, bdo vé mdi trudng va nhan
vién trong cacvién nghién citu, vudn qudc gia

da tham gia khao sat tingay 16 thang 7 dén
hét ngay 10 thang 8 ndm 2020. Mic du dai da
s0 ngudi tham gia khao sat tré lgi rang ho
cam thay méi truéng lam viéc ciia ho khong
xuat hién quay réi tinh duc qua cau héi truic
tiép. Tuy nhién, c 6 ngudi thi co d&n 5 ngusi
tiing bi quay rdi trong mdi trudng lam viéc
trong vong 2 nam qua. Quay réi bang L&i noi la
hinh thiic phd bién nhat, tuy nhién, quéy rdi
bang hanh déng, tham chi la cudng hiép ciing
da dugc ghi nhan. Quay réi tinh duc xay ra véi
ca namva nii gi6i, bat ké chiic vu, mac du vay
thi ti l& phu nii bi quay rdi tinh duc ciing cao
hon nam gi6i va dudi nhiéu hinh thic khac
nhau.

Dua vao két qua ctia khdo sat nay, ching téi
dua ra nhiing khuyén nghi nham giai quyét
van dé nay, va vach ra chién lugc cai thién moi
trudng lam viéc trong nganh bao ton thién
nhiénva bao vé mai trudng 6 Viet Nam.




Boi canh

Bat binh ddng giGi va suy thoai mdi trudng la
hai trong sé nhiing thach thiic ducng dai cap
bach nhat ma ching ta phai d6i mat, nhung
chiing khdng phai lac nao ciing dugc xem la
c6 mi lién hé véi nhau (Camey et al, 2020).
Cacnha nghién ciiu vé bao ton, va dac biét a
nhiing ngudi la phu ndi, phai déi mat véi cac
moéi de doa tai noi lam viéc bao gom bao luc
trén cd sé gisi (BLG), quay rdi, bao luic thé chat
vatan cong tinh duc (Rinkus et al, 2018).

Mbi trugng lam viéc nhidu nam gidi, dac biét
la trong qua trinh thuc dia nghién ctiu bao ton
da dang sinh hoc ciing c6 thé gay ra cacvén
dé an toan cho c& phu nit va nam giéi, ngudi
trong cong dong LGBT (Clancy et al, 2014).
Nhiing thach thirc nay da dugc chitng minh la
rao can trong su phat trién nghé nghiép: cac
nha khoa hoc nir thudng tii chiic s6m hon phu
nit 6 cdcnganh nghé khac (Glass et al, 2013),
dacbiét khi ho phai lamviéc trong méi truéng
khong cong bang, khong an toan do cacvan
dé nhu quay rdi tinh duc (Clancy et al, 2014).
(Clancyetal, 2014).

Nhiing van dé nay ciing gay anh huéng dén
kha nang dat dugc nhitng thanh qua bdo ton
ma ca nhan va cac té chiic dang hudng dén
(Matulis & Moyer, 2016; Tallis & Lubchenco,
2014). Nhiing duan cé sutham gia da dang

trong gi6i tinh, d6 tudi va kinh nghiém mang
lai nhiéu thanh cong hon nhiing du an khac
(Tallis & Lubchenco, 2014).

WildAct dava dang cé nhiing dong gép vao
cong cudc bao ton da dang sinh hoc 6 Viét
Nam théng qua Chugng trinh nang cao nang
luc qudc gia. Nhan thic dugc tam quan trong
cta phunirvavaitro quantrong cia ho trong
cac hoat dong bao ton, ching toi khuyén
khich phunir 6 cacnganh khac cing tham gia
cackhoadaotao cia ching téi. Tuy nhién,
chang téi khong thé khuyén khich phu nit
theo dudi su nghiép bao tdn da dang sinh hoc
mét cach co trach nhiém néu méi trudng ma
ho dang lam viéc khong an toan.

Ching ta can phai danh gia va hiéu ré quy mo
cta tinh trang quay réi tinh duc trong linh vuc
bao tdn va moi trudng clia Viet Nam, dé cung
cap thong tin vé cacbién phap can thiép
nham gidm ty l& BLG va quay réi tinh duc, dé
tao ramot moi trudng lam viécan toan han
cho tét cd moi ngudi.






Muc dich & MucTiéu

Muc dich ctia nghién ciru nay [ tim hiéu thuic trang quéy rdi tinh duc tai ngi lam viéc trong
linh vuc bao ton va bao vé moi trudng 6 Viét Nam, ciing nhu nhan thiic va phan ting ctia can
bo bao ton dbi vai quay rdi tinh duc va su hiéu qua ciia cac chinh sach ngén chan hanh vi nay.

Muctiéu cta ching téi la:

1.Xac dinh ti lé gii tinh, lra tudi cia cac nha bo ton dong vat hoang da va nha méi trudng
sdng va lam viéc tai Viét Nam.

2.Diéu tra hiéu biét vé chinh sach quay réi tinh duc trong td chiic clia ho, ciing nhu' thai @6 va
hanh vi d4i véi quay réi tinh duc trong méi trudng lam viéc.

3.Téng hdp nhiing két qua nay thanh cac ca hdi chién lugc dé thiét ké cac chuong trinh can
thiép va phong nglia sang tao nham cham dit quéy réi tinh duc tai nai lam viéc trong linh
vuc bdo ton thién nhién va bao vé méi trusng.



Phuang phap

Nghién cliu nay sttdung mdt bang cau héi
chita hau hét cac cau héi dong, dudc trinh bay
dugi dang khao st truc tuyén. Cong cu khdo
sat dugc soan thdo bang tiéng Anh véi y kién
dong gop cla cac chuyén giatrong nudcva
quéc té, trong d6 co chuyén gia tirtd chirc
CARE Viét Nam. Bang cau hdi sau do dugc dich
sang tiéng Viét va dich ngugc sang tiéng Anh
d@é dam bao ndi dung chinh xac. Cong cu khdo
sat da dugc thi nghiém tai Ha Noi, va cac diéu
chinh cuéi cung da duoc thuc hién truge khi
tién hanh khao sat theo dién rong.

Cudc khdo sat truc tuyén dién ra tirngay 16
thang 7 dén ngay 10 thang 8 nam 2020 trén
nén tang khao sat truc tuyén clia Google.
Phuong phap nay dugc chonviné dap ing
nhu cau ciia chang tdi lién quan dén cac loa
cau héi, ngan sach, &n danh va bao mat di
liéu. Ching toi d4 truc tiép moi tham gia
khoang 150 ngudi trong cac linh vuc lién
quan théng qua email, bao gdm nhan vién tu
cac td chic phi chinh pha, Vudn qudc giava
Khu bdo tdn va cac vién nghién ctu. Ching toi
ciing nh& ho chia sé khao sat véi dong nghiép.
Cac lién két dén cudc khao sat ciing dugc
quang cao trén mang xa hoi clia chung toi,
bao gom ca Facebook va Twitter.

Pé ndm bét dugc tinh hinh hién tai, ching toi
ciing mdi cdcnha bao tdn trong nudc va qubc
té dang lam viéc hodc da lam viéc tai Viét
Nam trong vong hai nam qua.




Nhiing ngudi tham gia da dugc thdng bao
rang viéc tham gia la tu nguyénva ho co thé
duing cudc khdo sat bat cirluc nao, ciing nhu
danhtinh cia ho sé khong bi cdng khai. Su
dong y clia ngudi tham gia da dugc ghi nhan
bang cach danh ddu vao mot d trén bang cau
héi truc tuyén. Bang cau hoi da dugc thiét ké
thanh bon phén chinh: (1) cau héi nhan khau
hoc; (2) tinh hinh quay réi tinh duc tai ngi lam
viéc (cd kinh nghiém ca nhanvavditucach la
nhan chiing); (3) cac chinh sachva bién phap
phong chong quay réi tinh duc tai noi lam
viéc; va (4) bd sung cau héi nhan khau hoc.

Phan l6n cac cau hdi theo dang chon tir cau
tra L&i c6 san, nham tranh khai goi lai cdm xuc
xau tii ngudi tham gia khao sat. Déi vai nhiing
cau héi co thé dugc coi la xam pham hodc
nhay cam, tiy chon "khdng mudn néi" da dugc
liét ké.

Trudc cudc khdo sat truc tuyén, nghién citu co
ban da dudc thuc hiénthéng qua lién hé véi
cactd chic tai Viet Nam, nhdm danh gia cac
chinh sach hién hanh vé quay rdi tinh duc.
Tong cong c6 chin chinh sach da dugc tim
hiéu va co su khac biét 6n giita cac chinh
sach nay. Mot sb té chiic quéc té co chinh sach
chdng quéy rdi toan dién, dugc phat trién tai
tru sé chinh & nugc ngoai, trong khi mot s6
khac co thé cé chinh sach quay rbidi kem,
chang han nhu trong quy tac Gng xa, ky Luat,
khiéu nai hodc tha tuc té cao. Co nhiing td

chiic chua cé chinh sach hodc diéu luat quy
dinh cu thé cho nhanvién vé hanh vi quy réi
tinh duc.

Théng ké

Cac hanhvi quay réi tinh duc dugc phan loai
thanh ba loai chinhva dugc phan tich theo
cacnhém nay, hoac theo miic d6 nghiém
trong cta hanhvi. Liéu ngudi tham gia da bi
quay rdi hay khong dugc xac dinh béi cau tra
l6i ctia ho ddi vai danh sach cac hanh vi: chua
bao gid bi quy réi tinh duc

chon "khdng bao gid" cho tit cd 12 muc hanh
vi, cing nhu tra LGi "khong" cho cau héi truc
tiép. Sau d6, ching toi so sanh cau tra Loi gitia
hai loai cdu héi. Tan suat clia cac hanh vinhu
vay cling dugc ghinhan, va

dudcxac dinh béi ngudi tham gia khao sat
qua thang Likert, vai mirc dd phd bién cta
hanh vi dugc xac dinh béi tan suat cau tra Loi
dudc chon nhiéu nhét.

Cacnhanxét bd sung trong muc "Khac, vui
long néu rd"va cac cau tra l6i da dugc ma hoéa
déthong ke.



Két qua chinh

Sa lugc ti lé ngudi tham gia

Tong s6 114 ngudi da hoan thanh cudc khao sat. Quan thé mau nay khong phan anh ti lé
nhan khau ciia nganh bao tdn hay Viét Nam. Da s6 ngudi tham gia khao sat [a nii (61,4%, n =
70) va thudc nhom tudi 20-40 (78,1%, n=89). Cii nhan la trinh d6 hoc vAn phd bién nhat ma
nhitng ngudi tham gia dat dugc (50,9%, n = 58), va hau hét nhiing ngudi tham gia dang lam
viéc trong cac td chiic phi chinh phti qudc té (51,7%, n = 59). Chi tiét vé nhan khau c6 thé xem
trong Bang 1.

Bang 1: So lugc vé ti L& ngudi tham gia




Quay rdi tinh duc tai méi truéng lam viéc

82,5% ngudi tham gia khao sat (n=94) cd namva nii cho biét da tiing bi quay réi tinh duc
dugi mot sd hinh thiic trong hai ndm trudc d6. Diéu nay c nghia la ci 7 ngudi dugc hdi thi co
6 ngudi tiing bi quay rdi tinh duc tai ngi lam viéc. Trong d6, ct 7 nam thi cé 4 ngudiva ci 7 nit
thi c6 6 ngudi bi quay réi.

Hinh thiic quay réi tinh duc dugc bao cao phd bién nhat la bang Loi noi, vai "ké chuyén tinh
duc hodc truyén cudi tinh duc “dudc chon thudng xuyén nhat (38,1%). Dang bao dong 1a 4,8%
sd ngudi dugc hoi cho biét da timg lam vao tinh huéng cudng hiép hodc bi cuéng hiép tai nai
lam viéc. Cac hanh vi sai trai khac, chang han nhu nhu thdo luan vé cac van dé tinh duc
(9,5%), nhan xét vé tinh duc (9,5%), tao cti chi, &m thanh hodc ngdn ngii ca thé cé tinh chét
tinh duc (9,5%) va dong cham (9,5%) ciing dudc bao cao la thudng xuyén xdy ra (Hinh 1).

28,1% ngudi dugc héi (n=32) chia sé rang ho d4 tling ching kién hanh vi quéy réi tinh duc
trong moi trudng lam viéc ciia minh, véi hinh thirc bang i n6i, chdng han nhu ké nhiing cau
chuyén cudi vé tinh duc, lai [a kiéu phd bién nhat. Gan 1/10 ngudi tham gia (9,4%) cho biét ho
d@a thinh thoang chiing kién dong nghiép lam vao tinh hubng canh cudng hiép hodc bi cudng
hiép. Cac loai hanh vi sai trai khac, bao gdm thao luan vé cac van dé tinh duc (19%) va duara
nhan xét vé tinh duc (16%) ciing dudc bao cao (Hinh 2). Nhiing ngudi dudc héi tiing chimng
kién quay rdi tinh duc tai ngi lam viéc cho biét 88% nhiing vu viéc nay la nham vao phu ni.

Két qua cho thay nhiing hanh vi nay dugc thuc hién thudng xuyén nhat béi ddng nghiép
trong td chiic clia ngudi tham gia phéng van (36,4%, n =52), ngudi nay c thé a ddng nghiép,
cap duéi hodc cap trén ctia ngudi tham gia khao sat. Nhiing ngusi thuc hién hanh vi quay réi
ciing dén tr bén ngoai td chiic (28,7%, n = 41) hodc trong mot sb trudng hop, tham chi la
nhiing ngudi la tinh cd 6 trong nai lam viéc (3%, n=5).



K& chuyén hodcnéi chuyén cudi mang tinh duc

4.8% . 14.3% 33.3% 38.1% 4.8%
Cb gang 16i kéo ban vao cac cudc néi chuyén vé cacvan dé tinh duc
23.8% R 28.6% 238%  9.5% 0%
St dung nhiing tir ngit khéng phi hop dé xung ho véi ban
42.9% D 1% 28.6% 0%
Pua ranhan xét mang tinh duc vé ban mét cach cong khai
28.6% D s 28.6% 9.5% 0%
Phé bay hoac phan phat cac tai liéu ggi tinh
52.4% B =0 o 13 0%
Tim cach thiét [ap mdi quan hé tinh duc véi ban mac du ban d tii choi
52.4% D ser osn 95w 48w 0%
Héi L6 dé ban cling tham gia vao hanh vi tinh duc véi ho
Doa nat hodc ddi xtt bat céng vi ban ti chéi tham gia hanh vi tinh duc véi ho
C6 cac cti chi, am thanh hodc ngdn ngif co thé mang tinh chét tinh duc
33.3% T et 23.8% 143%  95% 0%
Tim cach hodc da dong cham vao toc, quan 4o, cothé ban
38.1% _ 28.6% 14.3% 95% 9.5% 0%
Khang khang yéu cau ban tiép ho trong bita tiéc cia cong ty
38.1% D 33.3% 14.3% 4.8%
Tim cach quan hé tinh duc hodc da quan hé tinh duc véi ban di ban da tir chéi
T e

Hinh 1: Tan suat hanh vi quay réi tinh duc trong mdi trudng lam viéc dugc bao co béi ngudi tham gia khdo
sat (n=114), bang phan tram theo thang Linkert, ti "Chua bao gia", "Rat hiém", "Hiém" dén "Tinh thoang",
"Thudng xuyén" va "Rat thudng xuyén".
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Ké chuyén hodc néi chuyén cudi mang tinh duc
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Cb gang 16i kéo dong nghiép vao cac cudc noi chuyén vé cacvan dé tinh duc
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St dung nhiing tir ngit khong phi hap dé xung ho vai ddng nghiép
13% 28% 25% 9%
Pua ra nhan xét mang tinh duc vé dong nghiép mét cach cong khai
6% 44% 22% 16%
Pho bay hoac phan phat cac tai liéu ggi tinh
16% 6%  16% 6%

Tim cach thiét (ap mdi quan hé tinh duc véi ddng nghiép méc du ho da tir chéi

22% 19% 16%

Héi 16 @& ddng nghiép ciing tham gia vao hanh vi tinh duc véi ho

9%  13% 3%

Doa nat hodc ddi x( bat cong vi ddng nghiép tir chdi tham gia hanh vi tinh duc véi ho

9% 6% 3%
C6 cac cti chi, am thanh hodc ngdn ngii co thé mang tinh chét tinh duc
6% 22% 31% 6%

Tim cach hodc da dong cham vao toc, quan 4o, co thé ddng nghiép

16% 13% 28% 9%

Khang khang yéu cau ddng nghiép tiép ho trong bia tiéc ciia cong ty
18.8% 12.5% 25% 12.5%

Tim cach quan hé tinh duc hodc da quan hé tinh duc véi déng nghiép du ho da tir chéi
94% 125% 9.4%

Hinh 2: Tan suat nguai tham gia khao sat chiing kién hanh vi quay réi tinh duc 6 méi trusng lam viéc
(n=114), bang phan tram theo thang Linkert, tir "Chua bao gio", "Rat hiém", "Hiém" dén "Tinh thoang",
"Thudng xuyén" va "Rat thudng xuyén".
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Méi trudng quay roi

Pidu tra, nghién ctiu thuic dia chiém 1-25% tong thai gian lam viéc clia ngusi tham gia khao
satva 30,1% (n=43) trong s6 ho cho biét vé& nguy ca bi quay rdi tinh duc khi tham gia nghién
ciu thuc dia. Cac tinh hubng ma nhiing ngudi tham gia khdo sat nhan dinh la dé xay ra

trusng hap bi quay rdi tinh duc nhat la nhiing bita tiéc rugu (47,6%, n=68), c6 thé la trong
qua trinh thuc dia, hoi nghi hodc hdi thdo, tap huan (Hinh 3).

Khi di chuyén

Trong bita an khéng rugu
Quatrinh giao tiép
Trong chuyén cong tac
Taivan phong

Khi di thuc dia

Trong bita dn c6 rugu

Hinh 3: Méi trudng dé xay ra quay réi tinh duc nhat theo nhan dinh ciia ngusi tham gia
khdo sat, n=43



Hidu biét vé chinh sdch ctia td chiic

Nhiéu ngudi tham gia khao sat (44,7%, n = 51) khdng biét vé chinh sach chdng qudy réi tinh
duc c@ia té chirc ho. Trong s6 nhiing ngudi biét vé chinh sach, chi 10,5% (n = 12) da thuc su doc
va hiéu cac diéu khoan, trong khi 6,1% (n=7) da doc nhung khong hiéu chiing va 16,6% (n =
19) da biét nhung chua bao gid doc nhiing chinh sach nay (Hinh 4).

10.5%

44.7% 22%
6.1%
B Chuabaogidnghedén B Docnhungkhong hiéu
B Chuabaogiddoc B Dadocvahiéu

B Khongapdung

Hinh 4: Hiéu biét clia ngudi tham gia khao sat vé chinh sach chdng quéy rdi tinh duc 6 don
vicia ho,n=114



Pa sé ngudi tham gia (59,8%, n = 52) bay té ho khong biét hodc té chiic cia ho khong cé bét
ky bién phap nao dé giai quyét khiéu nai vé quéy rdi tinh duc. 29% ngudi biét vé quy trinh
bao cao quay réi tinh duc clia t chiic ho va 25% biét rang td chic ciia ho cé chinh sach
chdng quéy rdi tinh duc (Hinh 5). 22% biét té chiic ctia ho c6 khoa dao tao vé chdng quéy roi
tinh duc cho tat ca nhan vién, trong khi chi c6 9% biét vé nhiing khoa dao tao cu thé danh cho
nhan vién dudc chi dinh, co thdm quyén dé giai quyét cac khiéu nai vé quay réi tinh duc

Khong biét/khong cé bién phap

Tap hudncho HR

Chia sé vé van dé va phuong phap phong chéng
Hotline bao céo ctia td chiic

Chinh sach chéng tra diia

Gidi thiéu bat budc vé chinhsach

Bo phanhd trg cu thé

Tap hudn cho tt cd cdcnhanvién

C6 chinh sach chdng quy réi tinh duc

Quy trinh béo céo cac vu viéc quay rdi tinh duc

0 10 20 30 40 50 60

Hinh 5: Hiéu biét cia ngudi tham gia vé cac chinh sach va phuang phap chéng quy réi tinh
duc 6td chiic ho, n=87



Bdo cdo vipham

Trong s618,6% (n = 21) ngudi tham gia bao cao da bi quay rdi tinh duc, phan 16n (72,2%, n =
13) chon khdong thong bao cho té chiic cia ho. Li giai thich thudng xuyén nhét (53,4%) La ndi
s¢ lam tdn hai dén méi quan hé cta td chic ho vai ddi tac, cho thay rang hanh vi quay réi tinh
duc do nhitng ngudi bén ngoai td chic thuc hién c6 kha ning cao sé khong bi bao cao. N6i so
haivé hau qua tiéu cuc va bi d6 L6i La tuong d6i cao (38,4%), cling nhu nhiing Loi bao chira
cho hanhvi ciia ké quay rdi (vi du: d6 chi a ban chat cia ho, nhung ho la ngusi tot). ang lo
ngai la 30,7% s ngudi tham gia phdng van cho biét khi chia sé cau chuyén véi dong nghiép,
ho nhén dugdc cau tra Loi rang bi quéy réi tinh duc tai noi lam viéc trong nganh bao ton la
“binhthudng”.

Khong mudn ké quéy roi gap rac roi

Ngudi quay rdi ti co chiic quyén

Khéng mudn nhé lai trai nghiém do

Khong biét lam thé nao dé bao cao

B& phan nhan su/quan ly s& khong gidi quyét no
Moi ngui bao véi tdi diéu nay binh thudng

So mang lai hau qua d6i véi su nghiép

Sg bi d L6

So lam anh hudng dén méi quan hé clia té chiic
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Hinh 6: Ly do khong t6 cao hanh vi quay réi tinh duc (n=13)
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Phong chdng qudy ri tinh duc

Hau hét nhiing nguai tham gia cho rang can phai dao tao vé phong ngita quéy réi tinh duc
cho tat ca nhanvién (92%, n =100), va can c6 chinh sach phong chdng qudy réi ciia té chirc
(82%, n =89). Ho ciing khuyén nghi rang cam két tao ra mdt moi trudng lam viéc khéng quéay
réi tinh duc tir tat cd nhan vién trong td chiic a diéu quan trong (82%, n = 89), ciing nhu véi
cac d6i tac cta td chiic (72%, n = 78). Nhitng ngudi tham gia danh gia cao suhd trg tirbén
trong td chiic han la bén ngoai té chirc cta ho (Hinh 7).

Nhom hé tro bén ngoai td chirc
buong day bao cao bén ngoai té chirc
Nhém hd tro bén trong t6 chirc

Puong day bao cao bén trong té chirc
Cam két tlr doi tac clia té chirc

Cam két tlr cac nhan vién

Chinh sach phong chéng cua t6 chirc

100

Hinh 7: Ggi y cia nhiing ngudi tham gia dé thiét [ap mot méi trudng lam viéc an toan, khong
quay rdi (n=109)
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Khuyén nghi

Dua trén cac két qua nghién ciiu thu dugc thong qua
khdo satva tim hiéu vé cac chinh sach hién cé, chiing
toi dua ra cac khuyén nghi dé giai quyét tling van dé
nhusau:

) Dasdnguditham gia khdo sat khong biétvé
cac chinh sach chéng quéy réi tinh duc:;

Cung cap tdng quan cac chinh sach cda td chiic vé
chdng qudy réi tinh duc tai budi dinh hudng cho tat
ca nhan vién mai;

Pua cac chinh sach cia td chiic Lién quan dén
chdng quay réi tinh duc vao tat cd cac hgp ddng nhan
vién, bao gdbm c& nhan vién tam thai va lau dai;

Cung cap cac khoa dao tao vé phong ngirava iing
phé véi quay rdi tinh duc cho nhanvién, dac biét la
nhitng ngudi dugc yéu cau lam viécxa van phong;

i) Cactdchicthiéucacchinhsachrorangvé
quay réi tinh duc va thiéu cac buéc bao cao ro rang:

Lap ngay chinh sach vé chdng quay réi tinh duc,
v6i dinh nghia rd rang vé cac thuat ngii chinh, cac
cach bao cdo quanhiéu kénhva ca ca ché diéu trava
khiéu nai. Chinh sach phai bao gom dinh nghia vé 'ni
lam viéc' bao ham day dd nhan vién du 6 van phong,
khi di thuc dia hay khi dang di chuyén vi cong viéc;

Cung cap dao tao cho nhan vién dugc chi dinh,
ngudi sé chiu trach nhiém giai quyét cac trudng hap
t6 cao quay rdi tinh duc trong hodc ngoai td chic;



T6 chuc dao tao bat budc cho tat ca nhan
viénvé cacvan dé quay réi tinh duc, bao gom
nhitng cdu thanh quay rdi, cdch ngan chanva
iing phd. Can xem xét dao tao thém cho nhan
vién xt Ly cac vu viéc va diéu tra quay rdi tinh
duc;

Huéng dan cu thé nhan vién co thé lam
nhiing gi néu ho bi quay r6i hodc chiing kién
hanh vi quay réi;

Ghi lai tat ca cac khiéu nai mot cach co
phuong phap va bdo mat, va kiém tra dinh ky;

Danh gia hiéu qua cla cacbhiénphapdaap
dung va sira d6i néu can.

i) Phanléncachanhviquayréitinh duc
xay ra trong qua trinh diéu tra thuc dia va
trong cac tiécrugu:

- Dambao cac té chiicva co quan dbi tac
nhan thic dugc chinh sach quay rdi tinh duc
ctia td chic ban va néu kha thi, tich cuc kéu
goi suhé trg cdia ho trong viéc thuc hién chinh
sach nay;

Cam ubng rugu trong khi di thuc dia va ap
dung chinh sach khong khoan nhugng d6i véi
viéc ép budc nhanvién, d6i tac, ddng nghiép,
v.v.udng rugu trong khi lam viéc;

Thuc hién khong phan biét dbi xGi déi véi ni
can bdva can bo co gidi tinh thirba. Can nhac
sap xép bao dam antoan cho ho trong qua
trinh di thuc dia vi ho c6 nguy cd cao bi nham
dén.
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Piém yéu clia nghién cliu

Cudc khao sat dugc thuc hién truc tuyén, ddng nghta véi viéc ching toi khong thé gidi thich
rd rang vé bat ky cau héi nao hodc hdi thém vé cac cau tra Loi ma néu can. Do tinh chat &n
danh ctia cudc khdo sat, nén khong thé kham pha mdi lién hé giita chinh sach ciia cac to
chiic va sd vu quéy rdi. Ngoai ra, chiing toi da khong thé tim hiéu quéy réi tinh duc tai noi
lam viéc tir goc d6 clia ngudi quay rdi. Cudi cung, chang toi da khong mé rong pham vi
nghién ctiu dé bao gdm cacvan dé rong hon xung quanh bao luc gidi va phan biét ddi xdivé
gidi.
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Phu luc

. Cau héi khdo sat

Néu ban mudn xem cau hdi khao sat, hdy email cho chiing téi tai: info@wildact-vn.org
II. Nh@n xét cia ngudi tham gia va cdu trd 6i ciia ching toi

Tai day, chiing tdi cung cap phan héi, nhan xét ciing nhu cau héi clia ngudi tra L§i vé cudc
khéo sat. Chiing téi ciing bao gdm phan hoi clia chiing tdi cho cac cau hdi bén dudi. Nhan xét
clia ngudi tra l6i dugc tach thanh RPD_VN (danh cho ngudi Viét) va RPD_FR (danh cho ngugi
nudc ngoai), vi né co thé dua ra mot cai nhin thoang qua vé cac quan diém va thai d6 khac
nhau déi v6i van dé nay.

RPD1_VN: Sexual harassment might happen between male senior and female junior. But it
depends on how you see it. If your staff like you then that behaviour is caring, if your staff
hateyou then they claim it’s sexual harassment (C6 thé hanh vi quay rdi xuat hién 6 cac sép
nam d4i véi nhan vién nit. Nhung ciing tiy vao goc nhin cda suviéc. Néu linh thich sép thi d6
la hanhvi &n can, néu linh ghét sép thi d6 La quéy réi tinh duc).

RPD41_VN:This survey is very meaningful. But what will you do to prevent sexual
harassment? (Rat thiét thuc. Nhung sau cling s& c6 dong thai nhu thé ndo néu nhu cé cac
hoat dong quay ri).

Ourresponse: Thank you very much for your feedback. This is the first step of our
Empowering Women in Conservation Program, we hope to get a good understanding of the
sexual harassment situation in Vietnam, and we will work closely with other NGOs,
institutions and government bodies to reduce sexual harassment in our working
environment, through supporting NGOs/institutions to create their own anti-sexual
harassment policy, provide training and workshop to prevent sexual harassment at
workplace. We will keep you posted of the following activities.



RPD2_FR: Itisvery leading and treats sexual harassment asifitisonlya workplace problem.

Ourresponse: Thissurvey is aim to explore sexual harassment at workplace. Please read the
information carefully.

RPD4_FR: The questionregarding "what gender are you sexually attracted to" is
unnecessary, intrusive, and has undertones of victim blaming. Also, the question of how you
responded to sexual harassment does not even include an option for directly confronting
the harasser, only giving an option of direct confrontation through seeking revenge (?!),
which make all of the responses passive and almost indicates that passive responses are the
only acceptable ones, whichisreally problematic.

Our response: i) Gender and physical attractiveness plays a role in sexual harassment. For
example, if more male respondents are interested in male than in women within the
conservation sectors, one would expect to see more sexual harassment towards men than
women. Please see “Schematic Responses to Sexual Harassment Complainants: The
Influence of Gender and Physical Attractiveness”10.1007/s11199-006-9165-1

for details. ii) We asked how people respond to sexual harassment AFTER the event happen,
not DURING, to avoid provoke negative feeling that can affect the respondents, aswell as to
avoid judgmental feelings toward respondents (i.e if respondents answered they did not do
anything, they might feel that they are being judged by the researcher).

RPD22_FR: The questions were a bit biased to receiving sexual harassment. Wonder if it be
good to ask if one also think they may be a harasser. | for example once squeezed my junior
male colleagues arm muscles without asking and made a comment he looked so buff. |
realised only after that this could be perceived as sexual harassment and | apologised to
him. I think, may be notin VN, sexual harassment can go both ways. Anyway, it's usually men
in powerful positions abusing this power...

Our response: Thanks to your comment, we considered having questions to explore if
respondents could be harassers, however for the current purpose of this research, aswell as
considering the length of the survey (ideally <30 minutes), we have removed those
questions. In the future though, we will definitely involve this aspect.
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